
City of Newport, Rhode Island 
Career Opportunity 

 

 

 
 

Position Title: WEB DEVELOPER 
Posting Date: Monday, July 16, 2007 
Closing Date: Friday, July 27, 2007 

Department: Finance & Support Services (Division of Management Information Systems) 

 
Brief Job Description: 
(essential functions 
of the job)               
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Minimum Entrance 
Qualifications: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Manages the City's Internet/Intranet Web Servers and coordinates 
Internet/Intranet Web applications and projects. 

• Designs, maintains and documents the development of Web pages according to 
agency specifications; creates Web pages; reviews work for quality control and 
consistency. 

• Meets with representatives from City departments to discuss Web site project 
requests; provides assistance to clients as necessary. 

• Interfaces with external graphic designer to develop complex graphics. 
• Implements time-sensitive updates to Web site information from city-wide 

departments and other external agencies representing City-related activities and 
functions. 

• Designs and recommends technical solutions based on Internet technologies and 
researches new technologies for Web site enhancements in HyperText Markup 
Language (HTML), sound, video, animations, and other related features. 

• Writes and develops information as needed for placement on the City’s Web site 
and troubleshoots problems of Web pages and related applications and 
programs; provide routine maintenance of Web pages.  

• Assists with the implementation and maintenance of the City’s Enterprise 
Resource Planning (ERP) system as needed and directed. 

 
• Degree in Computer Science or related field with four or more years of 

progressively responsible and related experience in Web design and software 
development. 

• Microsoft Certified Professional training and Microsoft Certified Systems Engineer 
training preferred. 

• Experience and skill in development, troubleshooting, debugging and 
implementation of software codes such as HTML, ASP Perl, Active X and 
JavaScript to maintain and modify the site's graphical and multimedia displays 
and other related dominant applications to maintain and modify the organization's 
Internet/Intranet efforts including content, graphical and multimedia displays, and 
communications. 

• A minimum of two years experience with ASP/JSP/PHP or other server-side 
scripting language, computer graphics, page layout, Java, JavaScript, CSS, 
HTML, text editors and other programming languages and software used in web 
page development and graphic design in addition to related work experience in 
database (MSSQL 2000-current) including SQL scripting and working with e-
commerce sites (front to back; shopping cart, billing, ease of use). 

• Clear understanding of Windows Server 2000/2003, Microsoft FrontPage, or 
Dream weaver, Microsoft Visual Studio, HTML, DHTML, XML, ASP .Net, Unix, 
IIS, Java, Perl, PHP, ASP, FTP, Oracle, SQL, ADO/ODBC, DNS, firewall and like 
products. Must have a working knowledge of Microsoft Office products, Microsoft 



 
Minimum Entrance 
Qualifications: 
(continued) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Pay and Hours Per 
Week 

Mgmt. Grade: S08 
Minimum Salary: 

$56,867.00 
Maximum Salary: 

$81,002.00 
Hours per week: 40 

 
 
 
 
 
 
 
 
 
                              

Access, Windows SharePoint Services, and Crystal Reports. 
• Knowledge of PhotoShop CS2, Freehand MX or Illustrator CS2; Cold Fusion MX 

is a plus.  Must have knowledge of forms, posts, blogging, setup, maintenance 
and gets; knowledge of templates and ditable regions a must. 

•  Must have knowledge of LANs/WANs, related experience with TCP/IP, Windows, 
and UNIX server administration, CGI gateways, security/firewalls, databases, 
internet applications and  multiple browsers on multiple platforms. 

• Considerable knowledge of computer programming theory, principles, and 
practices; considerable knowledge of current Web related programming 
languages; working knowledge of office automation and computerization; working 
knowledge of local area networks (LANs).  

• Ability to successfully supervise the development of complex software programs; 
ability to maintain existing software programs and computer systems; ability to 
troubleshoot software programs; ability to meet project deadlines; ability to 
program in at least one of the following computer languages: Visual Basic, 
VBScript, JavaScript, C++, or C; proven ability to implement e-commerce 
applications, integrate content management systems and community web sites. 

• Ability to work independently as well as part of a team to accomplish goals and 
objectives and to establish and maintain effective working relationships with 
supervisors and employees. 

• Strong graphic design skills for Web design, print design using products such as 
GoLive, Dreamweaver, Fireworks, Photoshop, Illustrator, Flash, Freehand, 
PowerPoint, InDesign, and Quark Xpress. 

• Skill in diagnostic, troubleshooting, and repair for subject systems from desktop to 
WAN. 

• Must have sufficient interpersonal skills to promote effective communications and 
dialogue with users and the public as may be required. 

• Must have excellent communication and organizational skills. 
• Must possess a valid driver’s license. 
 
 

Submit resume and/or completed application to: 
 

Michael J. Coury, HR Administrator 
Office of Human Resources 

City Hall – 43 Broadway 
Newport, Rhode Island  02840 

 
 

 
An Equal Opportunity and Affirmative Action Employer 

 
APPLICATIONS ARE ACCEPTED DURING THE POSTING PERIOD INDICATED 

OR AS THE NEED EXISTS FOR THE POSITION CURRENTLY VACANT. 
APPLICATIONS ARE AVAILABLE IN THE HUMAN RESOURCES OFFICE AND 
ALSO ON THE INTERNET WHERE IT CAN BE DOWNLOADED AND PRINTED. 
THE CITY RESERVES THE RIGHT TO NOT CONSIDER APPLICATIONS THAT 
ARE RECEIVED UNSIGNED, INCOMPLETE, OR POST-MARKED AFTER THE 

CLOSING DATE. 

www.cityofnewport.com 
Tel: (401) 845-5444 
Fax (401) 845-9364 




